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TRADE SECRET ACKNOWLEDGMENT FORM (“TSAF”)

Intel Confidential

	

	


Raghavan, Santosh /11932763




________________07/09/2021



_USA
Employee’s Name / WWID




Date of Termination 
(mm/dd/yyyy)

Country Code

During the course of my employment by Intel, I acknowledge that I have acquired knowledge or had access to trade secrets and confidential or other proprietary information of Intel Corporation, its subsidiaries, its customers and/or of third parties ("Intel Confidential Information"), including but not limited to Intel Confidential Information in the areas below :

BUSINESS / PRODUCT INFORMATION, such as (complete all that apply to the Employee; please print clearly):

1. Financial and pricing information for   N/A
2. Intel business and new product plans, objectives and strategies in the area(s) of      Intel Optane Memory Technology and Components
3. Customer and vendor lists, contacts, habits and plans:   N/A
4. Marketing information concerning   N/A
5. Agreements with customers, suppliers or other companies, specifically   N/A
TECHNICAL INFORMATION, such as (complete all that apply to the Employee; please print clearly):

6. Yields, designs, efficiencies, and capabilities of production methods, facilities and systems:   Process flow, design rule, CMOS, Interconnect and memory cell/array device characteristics and models for circuit design for Intel Optane Memory Technology and Components
7. Patent applications and patent disclosures, specifically:   N/A
8. Process information, such as Design Rules, Run Cards, Process Flows, or other.  Specify Process(es):  10s series, 20s series , P1240, P1241 and P1250.   

9. Product designs and specifications, such as Test Tapes, Schematics, Database Tapes, or other, for the following Intel product(s):  N/A 
GENERAL INFORMATION, such as (complete all that apply to the Employee; please print clearly):

10. Business group information, including personnel lists, organizational structure, identities, skills, experience, WWIDs, compensation and location of Intel personnel: Data Center Group, Intel Optane Group , NVM Solution Group, MAMD DTM group
11. Other: 
___











I acknowledge that I have been advised and am aware of my obligations concerning Intel Confidential Information, including that identified above, to which I have had access during my employment. I acknowledge that my obligations concerning Intel Confidential Information include a prohibition against posting any such information on social media, sharing this information with a future employer, or making unauthorized disclosures to the press on behalf of Intel.  I signed an Employee Agreement in connection with my employment, and have been further advised that I cannot use for my own benefit or the benefit of others any Intel Confidential Information without the prior written permission of Intel, but that I am free to use information in the public domain as well as my own skill, knowledge, and experience as long as such use does not conflict with my obligations under my Employee Agreement. 
I confirm that, except for any Invention Disclosure Forms (“IDFs”) in which I am listed as an inventor and any correspondence related to those IDFs, I have returned to Intel all Intel Confidential Information, including all confidential reports, drawings, documents, process specifications, masks, product specifications, manuals, field manuals, diagnostic tools, software diagnostics, virus routines, network analysis, spare parts lists, customer lists, customer contact names, contracts and agreements, all computer files, data and software packages to which I have had access during my past employment and which are the property of Intel, its subsidiaries, customers or third parties.  I also confirm that I have no such documents or full or partial copies thereof or any other Intel property or material in my possession or my custody anywhere. I understand that refusal to complete, sign and return this TSAF to my supervisor may result in my being ineligible for re-hire by Intel as a Blue Badge or Contingent Worker.

For U.S. Employees Only: I am further advised that I will not be held criminally or civilly liable under any federal or state trade secret law for disclosure of a trade secret that is made in confidence to a government official, either directly or indirectly, or to an attorney solely for the purpose of reporting or investigating a suspected violation of law; or is made in a complaint or other document filed in a lawsuit or other proceeding, if such filing is made under seal.  I am further advised that, in the event that I file a lawsuit for retaliation by Intel for reporting a suspected violation of law, I may disclose the trade secret information to my attorney and use it in the lawsuit, if any document containing the trade secret is filed under seal; and I do not disclose the trade secret, except pursuant to court order.
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__  Santosh Raghavan



07/07/2021_________



Employee’s Signature / Print Name





Date
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___DerChang Kau______________
10077599            ____   ___  07/07/2021_   _______


Supervisor’s Signature / Print Name


Supervisor WWID

Date

 [    ] Supervisor: Mark here and sign above if employee has refused to complete and sign the TSAF.

Rev. Dec. 2018



Intel Confidential

WORK AID – COMPLETING THE TRADE SECRET ACKNOWLEDGEMENT FORM (“TSAF”) 
(For Supervisor’s use only – do not send work aid to Employee Records)



[image: image3.png]



If the Leaving Employee is not at the same site as the Supervisor, send the TSAF to the employee through interoffice mail, or e-mail, and schedule a 1:1 to go over the TSAF and fill it out, have the employee sign it and send it back to the Supervisor by email or scan.  The Supervisor can then upload the TSAF - see below.








Fill in the blanks with the appropriate Information for the leaving employee. If the information doesn’t apply to an employee write N/A


Examples: Project/product budget info, business strategies, vendor relationships, marketing information (i.e. product release dates, product feature information, etc.)





Ensure the Leaving Employee’s Name, WWID and Date of Termination and Country Code are filled in and accurate. 














If the Employee refuses to sign, Supervisor to check this box, sign and send the TSAF to (instructions below).


Supervisor: inform Employee that refusal to sign may make the Employee ineligible for re-hire by Intel as a Blue Badge or Contingent Worker.














Scan the completed TSAF Form (do not include the Work Aid) and upload to � HYPERLINK "https://ldo.intel.com/TSAF/ManualPrintSign" �https://ldo.intel.com/TSAF/ManualPrintSign�	


		








		


										Rev. Dec. 2018


				








Supervisor and Employee both sign here, then Supervisor sends signed TSAF to (instructions below). 


If Employee refuses to sign the TSAF, see the red box to the lower left.





Examples: 


Employee’s personal information (WWID, IDSID, compensation info, etc.)





Examples: Factory information (what gives Intel its edge over others), process information about our products (designs, flows, etc.)









